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Your reference:  
Our reference:  

1 June 2021 

Mr M Hughes MLA 
Chair, Joint Standing Committee 
  on the Corruption and Crime Commission (JSCCC) 
Parliament of Western Australia 
Parliament House 
4 Harvest Terrace 
WEST PERTH  WA  6005 

By email: jscccc@parliament.wa.gov.au 

Dear Mr Hughes 

Submission to the Joint Standing Committee on the Corruption and Crime Commission 
inquiry - What happens next? Beyond a finding of serious misconduct.  

Thank you for inviting the Corruption and Crime Commission to make a formal submission to 
the Joint Standing Committee's inquiry.   

As you are aware, the Commission recently provided information about its oversight function. 
On 11 October 2021 the Commission provided a report dated 8 October 2021 detailing its 
approach to monitoring agency investigations. That report outlined the Commission's 
oversight function, the resources allocated to that function and details of the Commission's 
monitoring of action taken by appropriate authorities in relation to allegations of serious 
misconduct.  

On 20 December 2021, the Commission responded to the Joint Standing Committee's request 
for information about the outcomes of serious misconduct allegations. The Commission's 
letter addressed a number of questions from the Joint Standing Committee on the 
Commission's role in oversighting disciplinary and other action taken against individual public 
officers at the conclusion of a disciplinary investigation. The Commission's response also 
provided statistical information about the oversight process.  

As previously advised, the Commission's report dated 8 October 2021 and its letter dated 
20 December 2021 may be disclosed by the Joint Standing Committee by way of public report 
or otherwise. 

The Commission provides the following information in relation to those terms of reference it 
has not previously addressed.  
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Terms of reference 

What happens after a public officer is found to have engaged in serious misconduct including: 

2. Unexplained wealth and criminal benefits proceeding initiated by the 
Corruption and Crime Commission 

The Commission's unexplained wealth and criminal benefits functions under the Criminal 
Proceeds Confiscations Act 2002 (CPCA) are largely focused on individuals associated with 
organised crime rather than public officers. The Commission has conducted two 
investigations into public officers under the (CPCA). In both cases, the Commission's 
investigation was commenced after criminal conduct was suspected and the officers 
concerned had been dismissed or resigned. The first concerned Mr Paul Whyte, who was 
dismissed from his position shortly after he was charged with a number offences. In the 
second case, the Commission has an ongoing investigation under the CPCA in relation to a 
former public officer who has assets in Australia but now resides overseas.  

3. Criminal prosecutions arising from serious misconduct investigations 
including prosecuting arrangements, challenges and outcome 

The Commission's letter dated 20 December 2021 details the prosecution of matters arising 
out of Commission investigations since 1 July 2016. The Commission is not a prosecuting 
authority. If a Commission investigation identifies suspected criminal conduct, a referral is 
made to a prosecuting authority. The referral can be made at any time during the 
Commission's investigation but generally occurs after the Commission has completed its 
investigations. The type and number of charges are matters for prosecuting authorities.  

As you are aware, following the Joint Standing Committee's Report 33: The ability of the 
Corruption and Crime Commission to charge and prosecute, the Attorney General conducted 
a review of the prosecution arrangements between the Commission, the Office of the 
Director of Public Prosecutions and the State Solicitors Office. That review recommended that 
a memorandum of understanding be developed between those offices setting out the 
procedures by which the Commission makes referrals to those agencies. I am pleased to 
advise that the Memorandum of Understanding was signed by the parties on 24 May 2022.  

5. Measures to improve the effectiveness, transparency and/or oversight of 
the above.  

Need for ongoing oversight 

The Commission's report dated 8 October 2021 and the letter dated 20 December 2021 
provide details about the current operation of the Commission's oversight function. However, 
it should be noted that the oversight process continues to evolve in response to new and 
emerging risks. In recent years, the Commission has developed an active oversight process 
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which allows it to more closely monitor and review the actions taken by agencies in response 
to allegations of serious misconduct.  

In addition, the Commission has improved its process for collecting information about the 
outcome of internal investigations. As of 1 July 2021 the Commission now captures a range 
of information about oversight matters which means that as more data becomes available, 
the intelligence gathered will assist the Commission to identify areas of concerns and inform 
the Commission's allocation of resources.  

Internal investigations conducted by appropriate authorities have an inherent conflict of 
interest. There is always a risk that an agency will 'look after its own' and fail to take 
appropriate action against individuals or make the necessary policy or procedural changes to 
adequately address misconduct risks. There is also a risk that an agency's rigor in dealing with 
integrity matters will vary over time due to personnel and organizational change. Ongoing 
external oversight of internal investigations is an important tool in ensuring that agencies 
appropriately manage these risks.   

Yours sincerely 
 
 

John McKechnie QC 
Commissioner 
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The Corruption and Crime Commission's oversight function  

 The Corruption and Crime Commission (the Commission) and the Public Sector 
Commission are to help public authorities to prevent, identify and deal 
effectively with misconduct. To comply with this direction, the Commission has 
a number of functions. This report concentrates on its powers to monitor and 
review the actions of a public authority in dealing with misconduct. 

 Misconduct prevention and education in the public sector is the responsibility of 
the Public Sector Commission (PSC).1 The Commission retains the prevention and 
education function only for police misconduct. 

 The Commission's oversight powers include: 

 assessment of allegations; 

 referral of an allegation to a public authority for action and to report the 
result to the Commission; 

 referral and monitoring of actions taken by a public authority into 
allegations of serious misconduct; 

 conducting investigations, either alone or  co-operatively  with a public 
authority; 

 Making recommendations; 

 Reporting on an investigation; and 

 Inspections of agencies empowered to conduct covert operations. 

 If in the course of performing its other functions, the Commission identifies a 
special need to increase the capacity of authorities generally, or the capacity of 
a particular public authority, to prevent or combat misconduct, the Commission 
can assist authorities to increase that capacity.2   

                                                      
1 Corruption, Crime and Misconduct Act 2003 (CCM Act) s 45A. 
2 CCM Act s 21AB. 

[l ] 

[2] 

[3] 

[4] 
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The Oversight Team 

 To carry out its monitoring and review powers, the Commission has created a 
specialised section known as the Oversight Team. The Oversight Team is part of 
the Assessment, Strategy and Development Directorate (ASD) and currently 
comprises one L7 Manager, three L6 Senior Oversight Officers and one L4 
Oversight Officer.  

 The Oversight Team exercises the Commission's powers under the Corruption, 
Crime and Misconduct Act 2003 (CCM Act) ss 40; 41. 

 If the Commission refers an allegation to a public authority for action, that 
authority must provide the Commission with a detailed report of the action 
taken. The Commission seeks updates on the progress of action taken. The 
Commission refers to this function as 'monitor'.  

 The Commission may conduct a full review of the way a public authority has dealt 
with allegations of serious misconduct. Once the authority has completed its 
investigation, the Oversight Team considers whether the actions undertaken by 
the authority were adequate and whether the conclusions reached by the 
authority, on the available evidence, were open to be made in the sense that 
they are not clearly wrong or unreasonable.3  

 Monitor and review are two ways in which the Commission builds public sector 
capacity and assists public authorities to identify, respond to, and prevent 
serious misconduct. The process is outlined below. 

 The Oversight Team regularly attends liaison meetings with the public authority 
along with other representatives from the ASD Directorate. Meeting with 
authorities range from monthly (WA Police Force) to quarterly (other larger 
agencies such as Department of Justice) to ad hoc, when necessary.  

 The public sector has more than 100 public authorities not inclusive of local 
government. The Commission does not receive regular notifications from all 
them. Consequently ASD contacts authorities who do not regularly make reports 
in order to engage with them. This provides an opportunity to remind authorities 
of their notifying and reporting obligations.  

                                                      
3 House, R [1936] HCA 30; 55 CLR 499 

[S] 

[6] 

[7] 

[8] 

[9] 

[10] 
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The Commission's monitor functions and capability (s 40) 

Allegations of serious misconduct referral 

 Following assessment of an allegation of serious misconduct, the Commission 
has a number of options.  

 The Commission must balance its resources to fulfil its functions most effectively. 
Investigations are expensive in time and resources. The decision to hold an 
investigation is usually made for more serious or complex matters. Monitor and 
review will often accomplish a similar outcome bringing attention to the 
authority and the public, an aspect of misconduct from which lessons may be 
learnt. Monitor and review also squarely engages the public authority in dealing 
with misconduct. Misconduct prevention and investigation are principally the 
responsibility of the head of a public authority.  

 Most allegation(s) of serious misconduct are referred to a public authority for 
action, usually the Director General or Chief Executive (CE).   

 When allegations of misconduct are referred to a public authority for action, the 
Commission is concerned as to whether they will be dealt with appropriately. 

 The Commission recommends the authority commence taking action within six 
months on every referred allegation. The Commission requires the authority to 
provide a detailed report of the actions taken.4 At the six month mark, the 
Commission will request an update from the authority as to the action taken. 

 The authority is responsible for deciding what action it takes into allegations 
referred to it. For example the public authority may appoint an external 
investigator. A public authority may set standards for the skill levels for 
investigators. A public authority may have an integrity unit to carry out 
investigations. 

Updates of authority action taken 

 The timeframe for action to be completed is for the authority to assess and 
determine. The Commission acknowledges the complexities of investigations 
and is reluctant to impose milestones unless a public authority is manifestly 
tardy. 

                                                      
4 CCM Act ss 37(2)(b) and 40. 

[12] 

[13] 

[14] 

[16] 

[17] 

[18] 
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 Every six months, the Commission requests an update for all outstanding 
allegations of serious misconduct referred for action.5 The process of reconciling 
outstanding matters is conducted by an Oversight Officer. 

 Obtaining status updates forms part of the Commission's monitoring of actions 
taken by public authorities. It assists the Commission in identifying any capacity 
concerns in action or inaction taken by authorities. 

 If an authority does not provide an update or outcome for allegation(s) referred, 
the Commission will escalate its concerns by: 

 Liaison meeting with authority representatives; 

 Meeting at the executive level; or 

 Issuing of a written notice directing the authority to give the Commission 
a detailed report on the action the authority has taken in relation to the 
allegation and if action recommended by the Commission has not been 
taken, the reasons for not so taking the action.6 

Receipt of authority closure report 

 Upon receipt of a public authority report of action taken, the Oversight Officer 
considers the information provided. This is limited to consideration of 
information provided by the authority.  

 The authority report details actions and findings. The reports are usually 
endorsed by the head of the authority or high level positions within integrity or 
human resources directorates.  The Commission considers this an assurance by 
an authority that an allegation(s) has been properly addressed.     

 On 1 July 2021, the Oversight Team implemented significant improvements in 
the receipt and closure of authority actions taken, called the 'closure process'.  

 The closure process provides the Commission with a level of assurance into the 
adequacy of action taken by authorities. The Oversight Officer considers the 
adequacy of action taken by the authority based on the information provided. 
Any concerns identified are recorded across five key areas: 

 quality of information; 

                                                      
5 CCM Act s 40. 
6 CCM Act s 40(3)(a) and (b). 

[19] 

[20] 

[21] 

[22] 

[23] 

[24] 

[25] 
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 authority capacity (action taken); 

 procedural fairness; 

 timeliness; and 

 systemic/cultural concerns. 

 As more data becomes available, the intelligence gathered will be used to assist 
the Commission to identify areas of concern, and inform the future allocation of 
Commission resources to authorities considered most at risk.  

 Of the 7190 allegations identified in the 2020/21 financial year, the Commission 
referred 1860 allegations for action.7  

 

 Despite the volume of allegations referred, the Commission will prioritise 
allocation of resources when concerns are identified and noted by the Oversight 
Officer in the actions taken by an authority. 

                                                      
7 CCM Act ss 33(1)(c), 37 and 40. 

[26] 

[27] 

[28] 

Out of jurisdiction' 

Take no further action - s 33(1)(d) 

Refer to an appropriate authority (AA) 
or independent ae:ency (IA) for action -
s 33(1)(c) 

- Refer to AA - m onitor for o ut come 

- Refer to AA - monitor for review 

- Refer to IA 

Commission to investie:ate (either 
independently or in cooperation with a 
public authority) 

- Investiga te independently- s 33(1)(a) 

- Investigate in cooperation with public 
authority- s 33(1)(b) 

Pendine: the out.come of a Commission 
preliminary investie:ation - s 32(2) 

Pendine: a decision by the Comm ission's 
Operations Comm ittee 

TOTAL 

n/a 

4,154 

1,450 

1,398 

50 

2 

99 

38 

61 

36 

4 

5,743 

n/a 413 5.7% 

72.3% 4,793 66.7% 

25.3% 1,860 25.9% 

24.3% 1,717 23.9% 

0.9% 142 2.0% 

0.03% 1 0.01% 

1.7% 47 0.7% 

0.7% 21 0.3% 

1.1% 26 0.4% 

0.6% 60 0.8% 

0.1% 17 0.2% 

100% 7,190 100% 
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 If concerns are identified, the Oversight Manager is informed and can consider 
the following courses of action:  

 Request a meeting with the authority to discuss the issues identified and 
to provide informal feedback to the authority; or 

 Draft a Recommendation Amendment Report (RAR) to the Operations 
Committee to empower the Oversight Team to conduct a full review of 
the action taken,8 and upon conclusion provide formal, written feedback 
to the head of the authority. 

 The Operations Committee is comprised of the Commission's executive group. 
The Committee provides advice to the Commissioner for the efficient and 
effective deployment of operational resources.   

 Below are two case examples where concerns were identified during the closure 
process by the Oversight Officer and further action was taken by the Oversight 
Team. 

Case example: Monitoring of action taken by a local government  

 In January 2021, the Commission referred an allegation of serious misconduct to 
the Chief Executive Officer (CEO) of a local government for action and outcome. 
The allegation concerned an employee corruptly using their position to recruit a 
family member. 

 In July 2021, the Commission received the outcome report. An investigation had 
been completed by an external investigator and subsequently endorsed by the 
CEO. An outcome of not sustained was recorded. 

 The Commission identified concerns in the actions taken (capacity) by the local 
government. Specifically, the evidence available revealed the subject officer 
admitted they provided confidential information for an upcoming job to their 
family member. This did not match the outcome endorsed by the CEO. 
Additionally, the further allegation of serious misconduct, 'disclosure of official 
information' by the subject officer emailing the recruitment documentation, was 
not identified as serious misconduct nor notified to the Commission. 

                                                      
8 CCM Act s 41. 

[29] 

[30] 

[31] 

[32] 

[33] 

[34] 
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 In September 2021, the Oversight Team met with representatives of the local 
government to provide feedback as to the concerns identified during the closure 
process.  

 As a result, the Commission gained a greater understanding of the operational 
environment and capacity of the local government. An update was provided that 
the subject officer had been issued a warning, a review of recruitment practices 
was being undertaken and the local government's new CEO was improving the 
integrity unit.  

 The meeting also provided an opportunity for the Commission to remind the 
local government of its obligations in notifying the Commission of any additional 
allegations of serious misconduct. As a result, the local government 
retrospectively notified the Commission of the disclosure of official information 
allegation later that month. 

 The Commission will continue to assess how that local government manages 
serious misconduct.  

Case example: Monitoring of action taken by the WA Police Force  

 In March 2021, the Commission referred an allegation of police misconduct to 
the WA Police Force for action and outcome. The allegations related to alleged 
excessive use of force by a police officer.  

 In June 2021, the Commission received the WA Police Force investigation report. 
The Oversight team identified concerns in the actions taken by the WA Police 
Force.  

 On the evidence available, including body worn camera (BWC) footage, it was 
unclear how the investigation determined the level of force was necessary in the 
circumstances, particularly noting where the force was applied on the civilian's 
body.  

 Based on the severity of concerns identified, the Oversight Team referred the 
matter to the Operations Committee recommending a full review of this matter 
be undertaken by the Commission.9  

 The Operations Committee subsequently empowered the Oversight Team to 
conduct a review of the actions taken. The review will enable the Commission to 

                                                      
9 CCM Act s 41 

[35] 

[36] 

[37] 

[38] 

[39] 

[40] 

[41] 

[42] 

[43] 
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conduct a thorough analysis of all the evidence relied upon by the WA Police 
Force in reaching its conclusion. 

 The review is ongoing. 

The Commission's review functions and capability (s 41) 

 The Commission can review the way a public authority has dealt with allegations 
of serious misconduct.10 

 The review considers whether the actions undertaken by the authority were 
adequate and whether the conclusions reached by the authority, and the 
disciplinary response (where applicable), were open to be made on the available 
evidence.  

 A Senior Oversight Officer conducts the review. The review is comprehensive and 
considers all supporting documentation and evidence relied upon by the 
authority.  

 The review is a multi-staged process.  

 A report is drafted and presented to the Operations Committee and 
Commissioner for endorsement of the review conclusions and any 
recommendations made. If the report is adverse a draft may be sent to the public 
authority for its comment. 

 The review culminates in a closure report provided to the head of the public 
authority. Closure reports are endorsed by the Commissioner and articulate the 
Commission's review conclusions and observations in relation to whether or not 
the authority actions and conclusions were considered adequate and 
appropriate. 

 The closure report gives the Commission an opportunity to provide formal 
feedback to the authority for the purpose of improving its capacity in responding 
to and managing serious misconduct risks.  

 Where appropriate, the closure report may include formal recommendations 
back to the authority. If that occurs, in 12 months' time, the Oversight Team 

                                                      
10 Ibid 

[44] 

[45] 

[46] 

[47] 

[48] 

[49] 

[SO] 

[51] 

[52] 
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reviews the action, if any, taken by the public authority in response to a 
recommendation. 

 If a review identifies serious misconduct risks that are of public interest, the 
Commission may decide to table a report in parliament as an alternative to the 
closure report. 

 In the 2020/21 financial year, the Oversight Team completed 21 reviews of 
authority action taken, of which: 

 two review reports were tabled in Parliament;11 

 17 review reports (concerning 18 reviews) were provided to the head of 
the authority involved and included two formal recommendations; and 

 one review was discontinued and amended via a RAR to monitor for 
action and outcome only. 

Active Oversight (s 40 and 41) 

 The Commission's resources are limited and must be allocated effectively. 
Investigations are resource intensive. Therefore, the Commission must consider 
and prioritise the allocation of resources. 

 For more serious matters or if the Commission holds concerns in the capacity of 
an authority to take appropriate action, the Commission may refer the 
allegations to the authority for action, subject to 'active oversight'. 

 Active oversight combines the two Commission functions of monitor and review 
and is a more intensive and structured monitor phase, with greater levels of 
engagement with the public authority, visibility and continual assessment. 

 Following referral of an allegation for active oversight, the Oversight Team meet 
with representatives from the authority. The purpose of the meeting is to explain 
the basis for Commission interest in the matter, discuss any identified concerns 
and detail the activities and schedule associated with the active oversight 
process. 

                                                      
11 Corruption and Crime Commission, Review of an investigation by Western Power into serious misconduct, 23 
September 2020 and Review of an investigation by Water Corporation into serious misconduct allegations in 
procurement, 28 January 2021. 

[53] 

[54] 

[55] 

[56] 

[57] 

[58] 
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 After the initial meeting, the Oversight Officer requests monthly updates for the 
progress of all matters subject to monitor and review. These regular progress 
reports allow the Commission to track the progress and direction of authority 
action into the allegation/s.  

 The heightened levels of engagement with the authority provides opportunities 
for the Oversight Team to share observations and identify areas of concern in 
relation to the direction and progress of action being taken. However, the 
Commission's role in active monitoring is not to direct an authority as to what 
action it should take. This remains the responsibility of the authority.  

 Should any significant concerns be identified in the authority action, at any time 
the Commission can reconsider its level of involvement. This involves the 
Oversight Team preparing a written submission in the form of a RAR.  

 The RAR may recommend the Commission change its initial decision and 
undertake an independent or cooperative investigation of the matter. 
Alternatively, it may recommend the Commission change its decision to refer an 
allegation back to an authority for outcome only. This is usually reserved for 
matters that end up in lengthy criminal or Industrial Relation proceedings. 

 Most concerns can be addressed adequately through the Oversight Team's 
intensive engagement and consultation with the authority as part of active 
oversight. 

 Upon receipt of the authority investigation report, the Senior Oversight Officer 
conducts a review in accordance with the processes previously outlined.  

 In the 2020/21 financial year, the Commission referred 142 allegations of serious 
misconduct to appropriate authorities for action, subject to monitor and review.  
This represents a 184% increase when compared to the previous financial year 
2019/20. This significant increase is attributed to the streamlining of Commission 
processes to consider a number of allegations within the one review, called by 
the Commission a thematic review. A thematic review will typically examine a 
number of allegations of similar circumstances to see whether there is a pattern 
of misconduct or a lack of misconduct mitigation. 

 A summary of a recent review which considered the actions taken by the 
authority as inadequate demonstrates how change was effected specifically in 
response to the Commission's engagement and review. 

(59] 

(60] 

(61] 

(62] 

(63] 

(64] 

(65] 

(66] 
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Case example: Review of WA Police Force actions into allegations involving 

the neglect of duty for at risk persons.  

 In May 2020, the WA Police Force notified the Commission of two reportable 
deaths that occurred shortly after the deceased had interacted with police 
officers. The matters were separate and both contained allegations of neglect of 
duty. 

 In August 2020 the Commission referred both matters back to the WA Police 
Force for action, subject to active oversight. 

 Days after the referral, the WA Police Force advised that both matters had been 
finalised and the reports were available for the Commission to review.  

 In each case, the WA Police Force investigations concluded that no serious 
misconduct had occurred. 

 The Commission reviewed the information available including investigation 
reports, interviews and BWC footage. The review identified concerns and raised 
questions as to the conclusions reached.  

 In the Commission's opinion, the evidence relied upon did not match the final 
outcome. It was apparent there were breaches of policy, but no sustained 
findings were recorded.   

 In October 2020, the Oversight Team met with representatives from the WA 
Police Force Professional Standards Division Portfolio to discuss the concerns.  

 In November 2020, the WA Police Force provided the Commission with 
additional information. The information supported the original conclusions 
reached by WA Police Force  

 The Commission reviewed the additional information and determined it did not 
alleviate the concerns held by the Commission. The WA Police Force were again 
informed of this.  

 After a number of subsequent engagements, the WA Police Force advised that 
the holdings for some of the subject officers had been amended to reflect a 
sustained finding.  

(67] 

(68] 

(69] 

(70] 

(71] 

(72] 

(73] 

(74] 

(75] 

(76] 
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 In considering the broader misconduct risks associated with the training and 
support of frontline officers in dealing with at risk persons, the Commission made 
a formal recommendation to the WA Police Force for wider change. 

 The Oversight Team will conduct a review of WA Police Force action taken on the 
recommendations in 12 months' time. 

 The active oversight of these two matters not only demonstrates how the 
process influenced and effected change in these outcomes by the WA Police 
Force, but the recommendations made will encourage continued change across 
the WA Police Force in an effort to prevent similar incidents of police misconduct.  

Conclusion 

 The Oversight Team assists the Commission in fulfilling its Oversight role through 
the monitoring and review of authority actions taken into allegations of serious 
misconduct. 

 Significant changes implemented since July 2021 have improved the 
Commission's ability to effectively monitor and identify any concerns in action 
taken by authorities. 

 The Commission will continuously assess and review the effectiveness of changes 
implemented. 

 Public authorities remain primarily responsible for managing and preventing 
serious misconduct risks.  
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Joint Standing Committee on the Corruption and Crime Commission 
Parliament House 

4 Harvest Terrace 
WEST PERTH WA 6005 

By email: jscccc@parliament.wa.gov.au 

Dear Mr Hughes 

Outcomes of serious misconduct allegations and investigations 

GEN CORR0 79 
Rec'd 20/12/2021 

Corruption and 
Crime Commission 

1. Thank you for your 18 November 2021 letter. My responses to your queries are set out below. 

What is the role of the Commission in oversighting outcomes and sanctions imposed in matters 
referred to an agency after a person is found to have engaged in serious misconduct? 

2. The Commission 's primary ro le in this context is to consider the action taken by the 

appropriate authority and form an opinion as to whether the conclusions reached were 
reasonable and open to it . Specifically, the Commission considers whether the decision 
maker: 

a. acted on a wrong princip le; 

b. took into account irrelevant considerations; 

c. acted on a mistaken view of the facts; and/or 

d. fai led to take into account a material consideration. 

3. The appropriate authority is responsible for issuing and determining a discipl inary 
sanction. The Commission is not empowered to overturn an appropriate authority's 

Contact the Corruption and Crime Commission 
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A1512003 

disciplinary sanction. However, if the Commission has concerns with the actions taken it 
can raise them with the authority, which can reconsider the outcome or sanction. 

Do all agencies advise the Commission of any outcome or sanction imposed, including when no 
sanction is imposed?  

4. Yes, for every allegation referred by the Commission the appropriate authority must advise 
the Commission of the outcome, including any investigative actions take and disciplinary 
sanctions, including when no sanction is imposed.  

Does the Commission record this information?  

5. Yes, the Commission records the appropriate authority's: 

a. action commencement and finalisation date (ie, timeliness in investigating the 
matter); 

b. allegation result; and 

c. disciplinary outcome/sanction. 

Is the outcome or sanction advised in the ‘detailed report of the action taken’ the agency provides 
to the Commission? 

6. Yes, this information is provided in the 'detailed report of the action taken'. If not, the 
Oversight Team requests it from the authority. 

Can and does the Commission discuss the outcome or sanction with the agency if there is concern 
about whether it is appropriate?  

7. Yes, it can and does. There are several options available to the Commission if it has concerns 
with an appropriate authority's actions, including: 

a. recording the concerns to monitor any trends or continued concerns with the 
appropriate authority; 

b. providing the authority with informal feedback, usually in the form of a liaison 
meeting; 

c. providing the authority with formal feedback in a closure report addressed to the 
head of the authority (eg, the CEO); 

d. providing formal feedback in a closure report tabled in Parliament;  

e. making recommendations pursuant to CCM Act s 43; 

f. disclosing the concerns to other appropriate authorities for their awareness, 
consideration and use in performance of their functions; and/or 



g. deciding to take a different course of action, eg., placing the matter into active 
oversight or commencing an investigation. 

8. The action taken will depend on the gravity of the Commission 's concern. 

9. If appropriate, the Commission can also disclose information such as a formal closure· report 
to another authority for its consideration and use in connection with the performance of its 
functions. E.g., the actions taken by a local government can be disclosed to the Department 

of Loca l Government, Sport and Cultural Industries (DLGSC). 

10. Since September 2020, the Commission has provided all closure reports (except those 
relating to WA Police Force (WAPF) allegations) to the Public Sector Commission (PSC) to 

assist it in performing its prevention and education function. 

Provide examples of instances where the Commission has disagreed with the agency on an 
outcome or sanction. How were differences of opinion resolved? 

Local government case study - broader issues were not identified by a Shire investigation 

11. Allegations regarding a Shire CEO and Executive Manager were referred to the Shire for 
action and subject to active monitoring and review by the Commission. 

12. The Shire sustained or partia lly sustained three allegations yet made no adverse findings or 

recommendations. Further, the Commission considered the Shire processes for managing 
confl icts of interest were a serious misconduct risk that had not been considered by the Shire. 

13. The Commission communicated its concerns directly to the Shire President, who was not 

receptive to the feedback. A new Shire President was subsequently elected and the closure 
report containing a forma l recommendation to address t he issues was provided to the Shire. 
It was also disclosed to the PSC and DLGSC to use in connection with t he performance of their 
functions. 

Health Service Provider (HSP) case study - inadequate investigation disclosed to Department 
of Health 

14. The Commission received allegations about the corrupt recruitment processes and 

submission of fraudu lent overtime claims of two staff members at a HSP. The matter was 
referred to t he HSP for action and was subject to active monitoring and review by the 

Commission. 

15. The HSP advised the Commission that its investigation was complete and no breach of 
discipline was found. Instead, the matter was treated as a performance management issue. 

16. The Commission's review of the investigation identified gaps in the lines of enquiry explored 
by the HSP in reach ing its conclusion. On the information available, the Commission 
considered the conclusions reached were not open to the HSP. The Commission met with 
HSP and it agreed to consider t he Commission's concerns and provided f urther information 

to address them. 
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17. The additional information did not alleviate the Commission's concerns that the investigation 
did not consider all lines of enquiry. It remained unclear how the HSP had concluded that the 
actions of the subject officers did not constitute serious misconduct.  

18. The Commission provided the HSP's CEO with a report of its review for the purpose of 
providing formal feedback about the effectiveness of the action taken. The report was also 
disclosed to the PSC and the Director General of the Department of Health. 

University case study - limited visibility over investigation outcome 

19. The Commission received two notifications regarding a university professor's corrupt 
recruitment processes and assignment of work to private companies in which he had a 
personal interest. The Commission referred the allegations to the university for action and 
outcome only.  

20. The university provided the Commission with an outcome letter. However, due to the limited 
information provided it was unclear to the Commission what actions had been taken and 
what information had been relied upon in substantiating the allegations.  

21. The university declined to provide further information requested by the Commission, advising 
the investigation was conducted by a law firm and therefore the information was subject to 
legal professional privilege. Given the seriousness of the allegations, seniority of the subject 
officer and the Commission's lack of visibility over the university's actions, the Oversight 
Team recommended further action be taken by the Commission. A preliminary 
investigation was commenced, which is ongoing.  

WA Police Force case study - inadequate investigation  

22. The Commission decided to oversight two matters reported by the WAPF within a short 
period of time. Both matters concerned the level of force used by one officer in two incidents. 
The WAPF investigated the complaints and made no adverse findings.  

23. However, the Commission had significant concerns with the evidence relied upon by the 
WAPF in reaching its conclusions. Those concerns were communicated verbally and in writing 
to the WAPF. After extensive communication between the agencies, the WAPF committed to 
re-investigating the incidents.  

24. The WAPF initiated an early intervention file for the officer, which identified a further two 
matters requiring investigation. Multiple allegations in respect to all four incidents were 
sustained and recommended for disciplinary proceedings. 

25. Due to WAPF's investigative failings contributing to the subject officer engaging in further 
misconduct, the Commission publicly reported on the matter. Two formal recommendations 
were also made to the WAPF.  

26. A report relating to this investigation was tabled in Parliament on 2 December 2021 and can 
be reviewed by the Committee.  
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Commission investigations 

Since 1 July 2016, how many allegations of serious misconduct has the Commission 
investigated, either independently or in cooperation with another agency? 

27. The Commission has undertaken 300 investigations into over 470 allegations of serious 
misconduct.  Of those, 136 were preliminary investigations, 86 were undertaken 
independently by the Commission and 78 were undertaken co-operatively with other 
agencies.  

How many allegations resulted in a finding of serious misconduct?  

28. Since 1 July 2016 the Commission reached opinions of serious misconduct in relation to 
29 allegations.  

What were the outcomes or sanctions (prosecution, civil, managerial or otherwise) imposed? 

29. The Commission is not empowered to impose sanctions on public officers suspected of 
serious misconduct. This occurs at the discretion of the ODPP or the appropriate authority.  

30. However, information about prosecutions related to Commission investigations is detailed in 
Attachment 2. 

Allegations referred to other agencies and sustained, as well as outcomes/sanctions imposed 

(categorised by agency) 

31. Since 1 July 2016, 8,319 allegations were referred by the Commission to appropriate 
authorities.  

32. Of those, 2,700 were sustained. Attachment 1 provides detailed information about 
allegations referred to other agencies. 

33. The most common sanction is local management improvement action, including verbal 
guidance and/or retraining (eg, critical skills and accountable and ethical decision-making). 

34. It is impractical for the Commission to categorise the information sought by agency for the 
entire 2016 to 2021 period. However, data for the 2020 to 2021 financial year has been 
categorised by agency in Attachment 1.  

Prosecutions of matters within the remit of the Commission 

35. Attachment 2 sets out the prosecution of matters since 1 July 2016 which related to 
Commission investigations. 

36. The Commission does not hold information relating to appeals and respectfully suggests 
the Committee requests that information from the Court of Appeal registry. 

 



Official information 

37. This letter and its attachments contain 'officia l information' under Corruption, Crime and 

M isconduct Act 2003 (CCM Act) s 152(1). It is discl osed to you under CCM Acts 152(4)(d) 

for the purpose of providing the Committee with information on the outcomes of serious 

misconduct allegations. 

38. The letter also contains 'operational information ', which is a form of 'officia l information'. 
Examples of operational information include Commission decision-making processes and 

case studies. 

39. I draw your attention to CCM Acts 153 which prohibits the Committee from recording or 
disclosing official information, except for the purpose for which it was disclosed to the 
Committee. For clarity, I confirm this includes disclosure by the Committee by way of 

public report or otherwise. 

Yours sincerely 

John McKechnie, QC 

Commissioner 

A1512003 

6 



ATTACHMENT 1: COMMISSION REFERRALS TO APPROPRIATE AUTHORITIES 

Since 1 July 2016, please advise, categorised by agency: How many a/legations of serious misconduct the Commission referred to another 
agency to investigate? 

The Commission refe rs allegations of serious misconduct to agencies for act ion under CCM Act s 33(1)(c). In some cases, t he Commission is 

notified of allegations where act ion has already been taken by t he respective agency and t he Commission assesses t hat no further act ion is 

necessary. These allegations are assessed under s 33(1)(d) with the outcomes (allegat ion resu lt and any disciplinary action taken) recorded by 

the Commission. 

The Commission cont inually improves the quality of its allegat ion data captured, with t he most comprehensive data reflected in the 2020/ 21 

fi nancial year (FY). This is due t o recent improvements in t he Commission's Case Management Information Syst em to more accurately reflect 

the outcomes of invest igations and disciplinary sanctions across the public sector. 

Since 1 July 2016, 8,319 were referred by the Commission to appropriate aut hor ities. 

In t he 2020/21 FY, the Commission referred a t ota l of 1837 allegations to appropriat e aut horit ies. Of t hese, 896 allegations were referred t o WA 

Police and 941 allegations t o other appropriat e authorities for action and out come. An overview of the referrals for each FY since 2016/17 is 

provided below in Table 1.1 
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N N N N N N N N N N 

>-
LL 

>-
LL 

>-
LL 

>-
LL 

>-
LL 

>-
LL 

>-
LL 

>-
LL 

>-
LL 

>-
LL 

ALLEGATION ASSESSMENT DECISION WA Police Force I Public Sector 
s 33(1)(c) - Refer to Appropriate Authority (Monitor 

1,125 921 920 599 829 
for Outcome) 

631 560 555 789 871 

1 Statist ical data is accurate at the t ime of extraction. Data systems are dynamic and subject to data integrity enhance ments, data entry cut-off dates a nd syst em updates. 
Thus, the statist ical data provided may vary slightly t o previously reported and published statist ics . 
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s 33{1)(c) - Refer to Appropriate Author ity (M onitor 
52 76 52 13 67 74 33 25 49 69 

for Review) 

s 33(1)(c) - Refer to Independent Agency 0 0 0 0 0 0 0 6 2 1 

Total 1177 997 972 612 896 705 593 586 840 941 
Table 1 Assessment decision referrals and investigations FY 2016-17 to FY 2020-21 

A further breakdown of the allegations referred for action for t he 2020/ 21 FY (categorised by agency) is provided at Appendix A: assessment 

decisions including referrals and record outcome FY 2020-21. 

How many allegations resulted in a finding of serious misconduct? 

Since 1 July 2016, 2,700 of the 8,319 referred by the Commission to appropriate authorities resulted in a finding of serious misconduct. 

Of the 1837 allegat ions (896 WAPF and 941 non-WAPF) referred in t he 2020/21 FY, 519 out of 1098 allegations (for wh ich action has been 

completed and an outcome report rece ived by the Commission)2 were sust ained by the authority. That is to say, on the ba lance of probabilit ies, 

the authority deemed the alleged conduct constituted serious misconduct in j ust under a half (47%) of all allegations referred to authorities. 

Also in t he 2020/21 FY, the authority concluded its actions in relation to the 652 allegations prior to the Commission completing its assessment. 

In those cases, t he Commission considered t he authority had already taken appropriate action and any f urther act ion by the Commission w as 

not in the public interest. The assessment decision for these allegations w as 's 33(1)(d)-Take no action (Record Appropriate Authority Outcome)'. 

Of these 652 allegations, 304 Oust under half) allegation were sustained. 

These 304 sust ained allegations added to the 519 allegations referred and sustained total 823 sustained allegations for t he 2020/21 FY. 

2 Statist ics re ported as at 08/ 12/ 2021 wit h a total of 739 allegations awaiting the return and/or recording of a result. 
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RECORDED ALLEGATION RESULT: SUSTAINED WA Police Force I Public Sector 
s 33(1)(c) Refer to Appropriat e/Independent Authority 

515 248 278 194 240 
(Monitor for Outcome/Review) 

265 186 202 293 279 

S 33(1)(d) - Take No Act ion and Record Outcome 371 88 137 161 225 153 55 72 45 79 

Total 886 336 415 353 465 418 241 274 337 358 
Table 2 Recorded Allegation Result FY 2016-17 to FY 2020-21 

A further breakdown of allegations resu lts (categorised by agency) for the 2020/21 FY is provided at Appendix B: recorded all egat ion resu lt -

sustained - FY 2020-21. 

Outcomes or sanctions (prosecution, civil, managerial or otherwise) imposed. 
Table 3 provides a breakdown of the disciplinary sanctions for susta ined allegations. The Commission first implemented the mandat ory 

recording of this data for t he 2020/21 FY. A brief explanation of each disciplinary action is provided below: 

• Discretion exercised: although an allegation may be sustained, the employing may aut hority exercise it s discretion and t ake no action. 

This may be due t o t he nature of the allegat ion, subject officer history, subj ect officer reasoning/circumstances etc. 

• Dismissal: employee's contract of employment is terminat ed. 

• Financia l sanction: employee incurs a fi nancial penalty. 

• Formal warning letter: not prescribed but includes any w ritt en guidance such as a let ter, fo rmal reprimand and Managerial Notice (in the 

case of the WA Police). 

• Loca l management improvement act ion: including verbal guidance, retraining (e.g., critica l ski lls and accountable and ethica l decision

making). 

• Other sanct ion: anything t hat does not fit into the above. This at t ribute is current ly being considered for removal by the Commission. 
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• Suspension: employee suspended from work for a specified period. 
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RECORDED DISCIPLINARY ACTION WA Police Force Public Sector 
Discretion Exercised 7 13 1 5 5 16 

Dismissal 2 11 7 1 4 33 57 

Financia l Sanction 1 1 7 15 2 12 4 
Formal Warn ing Let ter 1 1 26 66 1 8 72 93 

Loca l Management/ Improvement Action 3 12 88 327 1 5 19 58 178 

Other Sanction 10 17 37 1 1 7 9 10 

Suspension 3 

Total 5 26 159 465 3 8 45 189 358 
Table 3 Recorded Disciplinary Action FY 2016-17 to FY 2020-21 

A further breakdown of d isciplinary actions (cat egorised by agency) for the 2020/21 FY is provided at Appendix C: recorded disciplinary action 

FY 2020-21. 
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Appendix A: assessment decisions including referrals and record outcome FY 2020-21 

Agency /Entity 
s 33(1)(c) - Refer to AA s 33(1)(c) - Refer to AA s 33(1)(c) -

Grand Total 
(Monitor for Outcome) (Monitor for Review) Refer to IA 

Child and Adolescent Health Service 27 27 
Curtin University 1 1 
Department of Communit ies 63 6 69 
Department of Education 220 2 222 
Department of Finance 1 1 
Department of Health 4 4 

Department of Justice 124 38 162 
Department of Local Government, Sport and Cu ltura l 
Industries 3 1 4 
Department of Mines, Indust ry Regulation and Safety 6 6 
Department of Primary Industries and Regiona l 
Development 8 1 9 
Department of the Premier and Cabinet 1 1 
Department of Train ing and Workforce Development 1 1 
Department of Transport 70 2 72 

Department of Water and Environmental Regu lation 1 1 
East Met ro Health Service 33 1 34 
Ed ith Cowan University 2 2 
Equal Opportunity Commission 1 1 
Fremantle Port Authority 4 4 

Healt h Support Services 1 1 
Landgate 2 2 
Lega l Practice Board of WA 1 1 
Loca l Government Authorities 155 9 164 
Lott erywest 1 1 
Main Roads WA 2 2 
Metropolitan Cemet eries Board 3 3 
No Agency Specified 1 1 
North Metro Healt h Service 18 2 20 
North Metro TAFE 2 2 
North Regional TAFE 3 3 

Office of the Audit or General* 1 1 
PathWest 8 1 9 

Pert h M int 1 1 
Public Sect or Commission 1 1 
Public Transport Authorit y 8 8 
Small Business Development Corporation 2 2 

South Metro Healt h Service 44 1 45 
South Regional TAFE 1 1 
Southern Ports Authority 1 1 2 
Synergy 2 2 
The Universit y of Western Austra lia 2 2 
WA Country Health Service 23 1 24 

WA Police Force 829 67 896 
WA Treasury Corporation 1 1 
Wat er Corporation 14 14 
West ern Power 7 7 -

Total 1700 136 1 1837 
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Appendix B: recorded allegation result - sustained - FY 2020-21 

Allegation Result Sustained 
Allegation Result Sustained 

Where No Action Taken 
Agency /Entity Where Allegation Referred -

and Outcome Recorded 
Grand Total 

s 33(1)(c) 
s 33(1)(d) 

Child and Adolescent Health Service 4 4 
Department of Communities 2 4 6 
Department of Education 80 18 98 
Department of Finance 0 2 2 
Department of Health 2 2 
Department of Justice 24 5 29 
Department of Mines, Industry Regulation and Safety 1 1 2 
Department of Planning, Lands and Heritage 0 1 1 

Department of Pr imary Industries and Regional 
Development 3 3 
Department of the Premier and Cabinet 1 1 
Department of Transport 35 1 36 
Director of Equal Opportunity in Public Employment 1 1 
East Metro Health Service 14 1 15 

Fremantle Port Authority 1 1 
Health Support Services 1 1 
Horizon Power 0 1 1 
Landgate 2 2 
Loca l Government Authorities 49 27 76 
Main Roads WA 1 1 
North Metro Health Service 8 1 9 

North Regional TAFE 3 3 
Parliamentary Support 0 1 1 
PathWest 7 1 8 

Perth Mint 0 2 2 
Public Transport Authority 3 3 
Racing and Wagering WA 0 1 1 
South Metro Health Service 23 3 26 
South Regional TAFE 1 1 
The University of Western Australia 2 2 
WA Country Health Service 7 1 8 

WA Police Force 240 225 465 
Water Corporation 3 3 
Western Power 1 8 9 -

Total 519 304 823 
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Appendix C: recorded disciplinary action FY 2020-21 

I I I 
Local 

Discretion Formal 

Agency /Entity Exercised - No Dismissal 
Financial 

Warning 
Management/ Other Grand 

Further Action 
Sanction 

Letter 
Improvement Sanction Total 

Action 

Child and Adolescent Healt h Service 4 4 
Department of Communit ies 3 3 6 

Department of Educat ion 8 11 78 1 98 

Department of Finance 2 2 

Department of Justice 4 2 8 13 2 29 
Department of Mines, Indust ry Regulation and Safety 1 1 2 
Department of Planning, Lands and Heritage 1 1 
Department of Pr imary Industries and Regiona l 

3 3 
Development 
Department of the Premier and Cabinet 1 1 
Department of Transport 1 28 7 36 
Di rector of Equal Opport unity in Public Employment 1 1 

East Metropolitan Health Serv ice 3 1 10 1 15 

Fremantle Port Authority 1 1 

Healt h Support Services 1 1 

Horizon Power 1 1 
Landgate 2 2 
Loca l Government Authorities 13 16 9 37 1 76 

Main Roads WA 1 1 
North Metropo lit an Health Service 1 1 4 3 9 
North Regional TAFE 2 1 3 

Parl iament 1 1 

PathWest 7 1 8 
Pert h Mint (Gold Corporation) 2 2 

Public Transport Authority 2 1 3 
Racing and Wagering WA 1 1 
South Metropolit an Healt h Service 9 16 1 26 
South Regional TAFE 1 1 

Tert iary Education 1 1 2 
WA Country Health Service 4 4 8 

WA Health 1 1 2 

WA Police Force 13 7 15 66 327 37 465 

Wat er Corporation 1 2 3 

West ern Power 7 2 9 -- -- --
Total 29 64 19 159 505 47 823 
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ATTACHMENT 2: PROSECUTIONS RELATED TO COMMISSION INVESTIGATIONS 

Accused person Nature of charges Date charged Outcome Investigat ing agency/ies 

Person 1 Stealing as a servant 3 September 2016 and 19 Convicted and sentenced (5 Corruption and Crime 

Possession of prohibited drug 
October 2016 December 2016) Commission 

12 months' imprisonment, 

w holly suspended and an 18 
month Community Based Order 

Person 2 Corruptly fa lsify record 26 March 2018 Acquitted (23 August 2019) Corruption and Crime 
Commission 

Person 3 Corruptly fa lsify record 26 March 2018 Acquitted (23 August 2019) Corruption and Crime 
Commission 

Person 4 Corruption January 2018 Convicted and sentenced (29 Corruption and Crime 
November 2018). Commission 

Two years' immediate Department of Transport 
imprisonment 

Person 5 Assault occasioning bodily harm 7 November 2016 Convicted of common assault Corruption and Crime 
and- sentenced (20 March Commission 
2017). 

$5,000 fine and spent 
conviction 

Person 6 2 x Disclosing Official Secrets (s Initial charges laid on 31 March Convicted and sentenced 17 Corruption and Crime 
81(2) Criminal Code) 2017. October 2017). Commission 

2 x Unlawful use of a computer In August 2017, the DPP Intensive Supervision Order - 12 Department of Transport 
for a benefit prosecutor decided, by months duration with 

2 x Public Officer Acts Corruptly 
agreement with the defence supervision and programs 

in Performance/Discharge of 
counsel, to reduce t he charges 
against Person 1 to 2 x 

Functions 
Disclosing Official Secrets in 
exchange for pleas of guilty 

The charges of Unlawful Access 
and Corruption were 
discontinued and Person 1 was 
dealt w ith in the Magistrates 
Court 

Person 7 2 x Disclosing Official Secrets Initial charges laid on 31 March Convicted of two charges of Corruption and Crime 

2 x Unlawful use of a computer 
2017 counselling/procuring Person 6, Commission 

for a benefit On 22 November, all charges, 
w ithout lawful aut hority, to 

Department of Transport 
make an unauthorised 

2 x Public Officer Acts Corruptly 
except 2 x Disclosing Official 

disclosure of official information 
in Performance/Discharge of 

Secrets were discont inued 
and sentenced (16 January 

Functions 2018) 

Custodial sentence to be served 
concurrently 

Person 8 78 x Agent receiving payment (s Initial charges laid on 4 October Convicted of 5 counts of Corruption and Crime 
529 Criminal Code) 2017 corruption and sentenced (11 Commission 

Fresh charges on 23 and 28 Subsequently withdrawn and a 
November 2020) 

Horizon Power 
August 2018 by the WA Police review conducted of the Two years' immediate 
Force: 4 x Corruption (Criminal Commission's holdings w it h a imprisonment with a non-parole 
Codes 83) view to considering charges of period of 12 months. 

corruption 

The WA Police Force signed new 
prosecution notices on 16 
August 2018 

Person 9 4 x Fraud (Criminal Codes 409) Initial charges laid on 4 October Charges discontinued (30 June Corruption and Crime 
2017. 2020) Commission 

Subsequently withdrawn and a Horizon Power 
review conducted of the 
Commission's holdings w it h a 
view to considering charges of 
corruption 

The WA Police Force signed new 
prosecution notices on 16 
August 2018 
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Accused person Nature of charges Date charged Outcome Investigat ing agency/ies 

Person 10 2 x Common Assault 2018 Convict ed and sentenced Corruption and Crime 

8 mont h suspended sentence, 
Commission 

$1,500 fine and $16,500 court 
costs 

Person 11 18 x Gains Benefit by Fraud, 1 August 2019 Convict ed and sentenced (2 Corruption and Crime 
Criminal Code s 409(1)(c) June 2020) Commission 

9 mont hs' imprisonment. 

Person 12 4 x Public Officer Acts Corruptly 1 August 2019 Convict ed and sentenced (5 Corruption and Crime 
in Performance/Discharge of June 2020) Commission 
Functions, Criminal Codes 83(c) 

9 mont hs' imprisonment, 
suspended for 18 months. 

Person 13 7 x Public Officer Acts Corruptly 1 August 2019 Convict ed and sentenced (2 Corruption and Crime 

in Performance/Discharge of June 2020) Commission 
Functions, Criminal Codes 83(c) 

19 months' imprisonment. 

Person 14 2 x Public Officer Acts Corruptly 1 August 2019 Convict ed and sentenced (2 Corruption and Crime 
in Performance/Discharge of June 2020) Commission 
Functions, Criminal Codes 83(c) 

$18,000 fine. 

Person 15 12 x Gains Benefit by Fraud, 1 August 2019 Convict ed and sentenced (2 Corruption and Crime 
Criminal Code s 409(1)(c) June 2020) Commission 

4 x Disclosed restrict ed matt er - 2 years, five months' 
person served with notice or imprisonment 
summons, Corruption, Crime 
M isconduct Act 2003 s 167 (3) & 
(2)(a) 

1 x Wilfully dest royed evidence, 
Corruption, Crime and 
M isconduct Act 2003 s 171 

1 x Public Officer Acts Corruptly 
in Performance/Discharge of 
Functions, Criminal Code s 83(c) 

Person 16 562 x Public officer acts 14 November 2019 Convict ed and sentenced (19 Corruption and Crime 
corruptly in November 2021) Commission 
performance/discharge of 

12 years' imprisonment with WA Police Force 
functions 

parole eligibility after 10 years 
2 x property laundering 

Person 17 530 x Public officer acts 14 November 2019 Ongoing. Corruption and Crime 
corruptly in Commission 
performance/discharge of 

WA Police Force 
functions 

3 x property laundering 

Person 18 9 x Official corruption 3 December 2019 All charges discontinued (10 Corruption and Crime 

65 x Public Officer Acts Corruptly 
November 2020) Commission 

in Performance/Discharge of WA Police Force 
Functions 

Person 19 1 x Public Officer Omit ted to 12 March 2020 Ongoing Corruption and Crime 
make an Entry in any Record, Commission 
Criminal Code s 85(b) 

20 x Public Officer Acts Corruptly 
in Performance/Discharge of 
Functions, Criminal Code s 83(c) 

26 x Gains Benefit by Fraud, 
Criminal Code s 409(1)(c) 
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-Accused person Nature of charges Dat e charged Outcome Invest igating agency/ ies 

Person 20 1 x Public Officer Omit ted to 12 March 2020 Ongoing Corruption and Crime 
make an Entry in any Record, Commission 
Criminal Codes 85(b) 

9 x Public Officer Acts Corruptly 
in Performance/Discharge of 
Functions, Criminal Codes 83(c) 

Person 21 21 x Public officer acts corrupt ly 8 July 2020 Ongoing Corruption and Crime 
in performance/discharge of Commission 
functions 

WA Police Force 
1 x Engaged in t ransaction 
involving property t hat is 
proceeds of an offence 

Person 22 7 x property laundering 11 August 2020 All charges discontinued (9 Corruption and Crime 
August 2021) Commission 

Person 23 2 x property laundering 11 August 2020 All charges discontinued (9 Corruption and Crime 
August 2021) Commission 

Person 24 1 x Breaching CCM Act s 167 - 1 September 2020 Convict ed and sentenced (2 Corruption and Crime 
Disclosure contrary to s 99 September 2021) Commission 
notation 

$3000 fine and spent conviction. Department of Justice 

Person 25 1 x Public Officer making a fa lse 19 November 2020 Ongoing Corruption and Crime 
entry in any record 

24 November 2020 - 1 
Commission 

1 x Assault occasioning bodily December 2020 Department of Justice 
harm [12409/2020] 

4 x Disclosed Restricted Matter 
Cont rary to Notation on 
Summons CCM Acts 167(3) & 
(2)(a) 

Person 26 1 x Public Officer making a fa lse 16 November 2020 Convict ed and sentenced for Corruption and Crime 
entry in any record 

24 November 2020 - 1 
making a fa lse record (17 August Commission 

4 x Disclosed Rest rict ed Matter December 2020 
2021). 2 years' imprisonment, 

Department of Justice 
Cont rary to Notation on 

suspended for 18 months. 

Summons CCM Acts 167(3) & Convict ed and sentenced for 
(2)(a) disclosure charges (6 September 

2021. $6,000 fine. 

Person 27 1 x Public Officer making a fa lse 17 November 2020 Ongoing Corruption and Crime 
entry in any record 

24 November 2020 - 1 
Commission 

2 x Disclosed Rest rict ed Matter December 2020 Department of Justice 
Cont rary to Notation on 
Summons CCM Acts 167(3) & 
(2)(a) 

Person 28 1 x Public Officer making a fa lse 17 November 2020 Convict ed and sentenced for Corruption and Crime 
entry in any record 

24 November 2020 - 1 
making a fa lse record (24 Commission 

7 x Disclosed Rest rict ed Matter December 2020 
September 2021 2 years and 

Department of Justice 
t hree months' imprisonment, 

Cont rary to Notation on 
suspended for 18 months. 

Summons CCM Acts 167(3) & 
(2)(a) Convict ed and sentenced for 

making a fa lse record for 
disclosure charges (28 
September 2021. $5,000 fine. 

Person 29 1 x Public Officer making a fa lse 16 November 2020 Convict ed and sentenced for Corruption and Crime 
entry in any record 

24 November 2020 - 1 
making a fa lse record (17 August Commission 

1 x Disclosed Restricted Matter December 2020 
2021). 2 years' imprisonment, 

Department of Justice 
Cont rary to Notation on 

suspended for 18 months. 

Summons CCM Acts 167(3) & Convict ed and sentenced for 
(2)(a) disclosure charges (6 September 

2021. $5,000 fine 

16 

A1512003 



Accused person Nature of charges Date charged Outcome Invest igat ing agency/ ies 

Person 30 4x Disclosed Restricted Matter 24 November 2020 - 1 Convicted and sentenced (22 Corruption and Crime 
Contrary to Notation on December 2020 Apri l 2021. Commission 
Summons CCM Acts 167(3) & 

9 month Community Based Department of Justice 
(2)(a) 

Order. 

Person 31 2 x Public Officer Acts 12 Apri l 2021 Ongoing Corruption and Crime 
Corruption in Commission 
Performance/Discharge of 
Functions 

1 x Cause a Detriment to a 
Person by Fraud 

Person 32 2 x Public Officer Acts Corruptly 15 Apri l 2020 Ongoing Corruption and Crime 
in Performance/Discharge of Commission 
Functions 

Person 33 3 x Unauthorised disclosure of 15 Apri l 2020 Ongoing Corruption and Crime 

information by a public servant Commission 
or government contractor 

3 x Public Officer Acts Corruptly 
in Performance/Discharge of 
Functions 
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